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ANTHEIENR/ /g TER & FeaREt & frgfaa
Subject: Engagement of Retired CSIR/CAB/Central Government Employees as Consultant in FSE
Division (Fire Testing Facility) on Contract Basis.

WTHHTSIHR-BTHRIATS, FSHT EGIRT UF.TH.S. THET (HeT aligror ghawn) # d@fder maR =«
WASETA & ®9 & g g darfga deasmsmdass WHR & waial @ fFEfaiaa

faeRUTTER 3Maes AT U S1d &

CSIR-CBRI invites applications from retired CSIR/CAB/Central Government employees for
engagement as Consultant in FSE Division (Fire Testing Facility) on contract basis as per details given
below:

qg T fAGT0T /Details of Position:

Post held at the time

Sl. No. of Age
Name of Position Duration of retirement / Level [Emoluments per month 'g .
No. Post X Limit
in 7th CPC
06 Months,
extendable up |[Retired from Pa Fixed monthly amount shall
Consultant ~ P ) y . y . ||Not more than 64
o . to two years ||Matrix Level-13 or be admissible by deducting
FSE Division (Fire , . . Years on the
1 . .. 01 based on Above i.e. not below |[the basic pensicn from pay .
Testing Facility) on . ) closing date of the
. performance&|jthe post carrying pay |idrawn at the time of ,
Contractual Basis. S . . Advertisement
institutional  |imatrix level-13 retirement.

requirement




FA &I G /Scope of Work:

.WW%WWW@W%WW%&&W (9RaTér Ta
HHRETE) AT Y FAT|

Preparation of horizontal and vertical (load-bearing and non-load-bearing) spec1mens for fire
resistance testing as per applicable standards.

2. ¥fFr oferor afRRfE ok AW dF gonfemt @ @R Td wEue @l
Operation and handling of gas bank systems during fire testing activities.
. WE] AT U qdater aRumA F O 3UR W HEE dewr gidded  dUR e
Preparation of fire testing reports based on applicable standards and test results.
4. SEAASIEHT T Jelureled Heatl HTaeTehel3t A NABL Searae aifafaferat & @gaior gere
AT
Support in NABL accreditation activities, including documentation and compliance requirements.
5. HET oy wlieror afafafal @ |6 gaar & 3fUsR (RTI) Femior 1 fAEdRoT e
Handling RTI queries related to fire resistance testing activities.
6. T W& IRASTAHT T IR FXer, Farfer hr FHTeT Al qar 3a7sh FHIGE qOiar
AT 1 FiATRE et
Monitoring ongoing projects, reviewing progress and ensuring timely completion and closure.
7. ¥ grem i @ d@dfta dlemfer  few oRAsemst A d@eee gem

Contribution to technology development projects related to fire safety engineering.

2

arfors AT /Qualification:
forel ATegar urca faafaearery & frdr off oy & waras 33

Bachelor's Degree in any discipline from a recognized University.

aafaa HejHd | Experience Required:
1. Hae 3raTEl qUT GREM/EET 3uHol & e ufeker Heuishd d w@eftd siRer, fafesr, UL,
FARE, I, 3R, MO, ECE @4 NTPC #AWh & faAYe #Ae Ud 3|

Expertise in Indian, British, UL, American, European, Irish, IMO, ECE and NTPC standards related
to fire resistance evaluation of building elements and safety/security equipment.

2. dw & wures  dur GREm  Uihasi T o@ERe Al Ud 3|
Practical knowledge and experience in gas bank operation and safety procedures.

3. 3T qfeTor ARl A SATEAT HI TUT HEFHAGTHR Teheiiehl Ffcidest R il S 4T
Ability to interpret fire test standards and prepare technical reports as per requirements.

4. NABL #T HE@eFhalli &ur  ISO/MEC 170252017 IOTEET Fatied Yeufaal v 3|
Knowledge of NABL requirements and ISO/IEC 17025:2017 quality management practices. :

5. odretor AfAfafoat @ Faftra awstehr HfFeal & @@ duT HEeds AU IUelet el
T A | ‘
Experience in maintaining technical records and providing information related to testing activities.

6. IRATSTAT HHeaTeT, IR TUT Aeheilehl YeereT T 37e]37d |
Experience in project coordination, monitoring and technical management.

7. HIEUTS, AR, YrAfiis deaast aur 7% wET-aid deaffeat & e @ e
Experience in research, innovation, experimental studies and development of new fire-resistant
technologies.




AT A / General Conditions:
I. A O T ¥ 99 eIt & womg &7 S § o6 3 e A sfeat@a araer et aur
S ug & @AET aftta #rd-arfdca (Scope of Work) s 37®T 37a1T SUYFccl T Hel-871fd
TETT T o |

Before filling up the application form, candidates are advised to check their eligibility as per the
advertisement and also suitability for the scope of work mentioned against each post.

2. Gafad weafdat o deure & fafise vd gAgecy @t & Feues 8 3T Iorear f dare
WEeT % & fAU th fARed afer & fow fagea fhar smeam)

Selected candidates would be engaged for a fixed period for providing high quality service to the
Institute for attending to specific and time-bound jobs.

3. fegfaa qofefos (Full-time) 3MUR 9X g1l qar auaAderdr & &9 # d3mams & &Ed B
& Hafr & aeT 30% IS 3T HR/AAST FFR FA I AT 76 el

The appointment would be on Full-time basis and they would not be permitted to take up any other
assignment during the period of Consultancy with CBRI.

4. fogiea qoia: ma@mwﬁﬂawﬁﬁwﬁaﬁﬁmﬁ%%ﬁaﬁww
YogeT AT qeT ¥ ¥ R YR T grar Wied SAdr 8Rnl EUe fREY oY @Ey fSer g
HROT FATC fAGfFT FHACT el 1 HUHR FRI&IA @

The appointment is purely on temporary basis and does not entitle the appointee to any claim,
implicit or explicit, on any CBRI post. The appointment can be cancelled at any time by the Institute
without assigning any reason.

5. foafea & orfde waftr qer 3 geara & Se arel sate-gefer (Ife g 8l @ vty
mﬁwmww*qﬁsﬁaﬁrWMﬁ%ﬁﬁwﬁmw “JhUT TR O
TRaT SATUaT|

The initial term of appointment and subsequent extension(s), if any, shall be decided on case to case
basis depending upon the specific job and the time frame for its completion.

6. wafaa Hedl FAGINS o7, FhTeT FRAT 97, gAY FiAem, fsh T@rws anfy frer o wER %
rel/giaLn3it & ot Fg gl
The selected candidates shall not be entitled to any allowance such as Dearness Allowance, HRA,
Telephone, personal staff etc.

7. oRTASErET B o e F ABa e F arF F9 gl a3 dar # v qob
A & fov 1.5%@&@%3@%(PaldLeaveofAbsence)ﬁHﬂﬂ%amm
¢t T Foist a¥ @ 3w Hafer 8 rawer 1 HUF AT FE gl

The Consultant would not be entitled to any kind of leave. However, they would be entitled to paid
leave of absence at the rate of 1.5 days for each completed month of service. Accumulation of leave
beyond a calendar year may not be allowed.

8. 3MAMH Ud HRETA & ALY HEWHA g IRdesd 7 & & H Teh 3uged vd fAfRad afer
Hoped gl S fagerT cafdd @ darfagiy & @A &7 @ @ HfUw a6t gl 5§ gen
frutfa ofr e sefr & e sftafda weh

An appropriate and fixed amount as Transport Allowance for the purpose of commuting between
the residence and the place of work shall be allowed not exceeding the rate applicable to the
appointee at the time of retirement. The amount so fixed shall remain unchanged during the term of
appointment.

9. Ghifdr-ag-aae afAfa (Screening-cum-Selection Committee) yeafdat 6 oear %FT m HACS
freifita ¥ & v FadT gl Haeashdr use W AfAfT garr wafad snafdar &
TR § WA fmar seem| afe @manesr 3mAfaa frar snar . ar sifas Aafe g
HIETceh Y A UTCd 3Rl & YR O IR & Siread




The Screening-cum-Selection Committee may fix its own criteria for short listing the candidates.
Short listed candidates will be invited for interview, if required by the Screening-cum-Selection
Committee. Final merit list will be prepared on the basis of marks obtained by candidates during
the course of interview, if interviews are required to be held.

10. wraTehR 7 FfFAf gt & At &t w18 dwdv a7 w1t gl @faer R W Ay
TGO Y& B A S QUAT AT FET gram| Fonfa, Tafaa 3t & 3nRERE 3 F

FeY #F gor & iR A S arel AT & FHIAER AWAT 3T {em

No TA/DA will be paid to the candidate for attending the interview. No TA/DA shall be admissible
for joining the appointment on contractual basis. The selected candidate shall be allowed TA/DA
for their travel inside the country in connection with the official work.

11.49¢ %?or Gﬁaﬁ—aﬁl (Bio-data) T II&Y HeldaT gl
Bio-data Format for the post: (Copy enclosed).

12.. a3 3afiat &) has-ga orea 1 B dot 38 g0 §7 § IR g auT aEdE HER &
BeT Td SIeATA, AaTfores Aadar e & TauAvIa aEarast $r ufaat aied gedd HEm
gram| Qanfagfar JrfergeEst3ifas aae JATO-IF aUy/3rar PPO T IO wid o Hefeel &l
ST @t &1 faftiad orr g3 Shae-ge dr el Heldaishl T Tehel PDF WIgel H Hehfeld T

e &7 e Ay o= é—ﬁ?»r 3TS3Y recruitments.cbri@csir.res.in T HST FATAT ARV

Eligible candidates are required to take a printout of bio-data format, fill it and send the duly filled
bio-data format along with passport size photograph and self-attested photocopies of date of birth,
qualification etc. Self-attested photocopy of Retirement Notification/Last Pay Drawn Certificate
and/or PPO may also be attached with the bio-data form. Duly filled bio-data form along with all
attachments in a single PDF file should be sent at e-mail ID: recruitments.cbri@csir.res.in on or
before the closing date of this advertisement.

13. 35 afat &1 3 AP & fffad s gu a7 f T gfa @wida w@eh =g
Candidates should keep a copy of the duly filled application for their records.

14. oRTEAfAl & 3rgar vel i dear # gefer rgar el & ST wend ¥
No. of posts may increase or decrease depending on the circumstances.

15. STEd T2 (Outstation) T 3T aTel 3ATAAT T AMaTTeahR & o7 & T5h A HU= T Td
HISTT ST STGEAT TIT FIT gralT|

Outstation candidates are required to make their own boarding and lodging arrangement at Roorkee
for the day of Interview.

Horaer fFU SR arer gEarast B ST FEAY / Check List:
Shaet-ga 997 & @y Prafaf@a qraaat i wavAod wfaar dover i Sl @i

Attested copies of the following documents must be attached with the Bio-data Form:
|. SeAfAR geier arer &8 Fha/ATeaffAs faegre™ yamor-o @ FagArfoa 9fd |
Self-attested copy of High School/Secondary School Certificate showing Date of Birth.
2. deafores AregaryaETo-gAt Hr Taviora wia|
Self-attested copies of testimonials/educational qualification certificates.
3. Harfaghy sfrgEe/3ifas adsT gAToT-a qun/arEr PPO @ FagAIOT yir|
Self-attested copies of Retirement Notification/Last Pay Drawn Certificate and/or PPO.

aflss wemgs AaTs

Sr. Controller of Administration

CSIR-CBRI, Roorkee




CSIR-CENTRAL BUILDING RESEARCH INSTITUTE
ROORKEE-247667 (UK)
(e wd st FeEuT TR

(Council of Scientific & Industrial Research)

BIO-DATA FORM CSIR-CBRI/Consultant -01/2026

Photo

Post applied for

2. Name of candidate

3. Father’s / Husband name
‘* 4. Date of birth

5. Age (As on the closing date of Advt.)
6. Nationality

7. Marital status

8. Category tSC/ST/OBC/PH/Gen)

9. Present Address

10. Address for communication

11. | Telephone/Mob. Neo

12. E-mail Address

13. Knowledge of working on computer,

if any
14. Any other additional information




Details of Qualification:-

SI.
No.

Qualification

Name of Board/
University

Subjects

Years

Percentage of
marks

Working Experience:-

SI. No.

Mentioning Sl. No.

Organisation/
Institute

Period (from -
to)

Nature of work

Remarks




List of Enclosure: -

a)

b)

Date : Signature of Candidate




